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CLARB’s Role

• CLARB’s mission is to design and promote landscape architectural standards that 
protect public health, safety and well-being. Through licensure, regulation and 
professional competency standards, we ensure that landscape architects are qualified, 
prepared and equipped to shape the built environment responsibly.

Mission

• CLARB designs and delivers programs and services that support licensure, professional 
mobility and public protection. From administering the Landscape Architect 
Registration Examination (L.A.R.E.) to providing verified records, certification and model 
policies, CLARB works with licensure boards and professionals to ensure landscape 
architects are qualified, competent and equipped to practice responsibly.

Programs & Services



CLARB and ASLA



Challenges Facing Licensure Boards 

 Workforce mobility expectations

 Increased demand for licensure portability

 Resource constraints on licensing boards

 Money

 Resources

 Support

 Need for consistent credential verification

 Growing international interest in landscape 
architectural practice



How the CLARB Record can help

Education Examination

Experience Licensure



Benefit to Licensees

 Centralized credential management

 Verified documentation

 Reduced duplication and paperwork

 Faster application review

 Consistent data across jurisdictions



Brad McCauley – CLARB Record Super User
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07/06/2018

09/15/2020

Practiced without a license, received a reprimand.

Non-compliance of mandatory CE.



Transmittal Usage
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Active Record Holders by Jurisdiction
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CLARB Certification
CLARB Certification is a professional credential that indicates that you meet or exceed the CLARB 
Uniform Licensure Standard for Landscape Architecture. It carries CLARB’s recommendation for 

licensure, giving regulatory boards confidence in your qualifications.





Determining Eligibility
 Uniform Standard: 

 Education

 Examination

 Experience 

 Licensure is not required

 Designation considered during 
a transmittal review or upon 
request.





Record Holder Designations

Active Record Holders

Candidates Licensed Certified

Active Record Holders

Licensed Certified

30%

70%



Continuous Improvement
And related opportunities…







Global Efforts

 Increasing international collaboration

 Cross-border recognition opportunities

 Global workforce trends

 Maintaining high standards while 
expanding access

 CLARB's role in future mobility discussions



CELA/CLARB Faculty Licensure Advancement Program 
2025-2027 Pilot

 3 faculty selected

 18-month period to complete license 
requirements

 Services and support offered

 CLARB = record & exam fees

2026-2028

 5 faculty

CELA Past President Jun-Hyun Kim, CELA President Taner R. 
Ozdil, CLARB President Joel Kurokawa and CLARB CEO Matt 
Miller at the CELA Annual Meeting March 28, 2025.



Supporting the Mission



Closing Remarks



Why These Programs Matter

Supports mobility and regulatory confidence

Consistent and defensible licensure framework

Continued improvements to efficiency and user experience

Ongoing research and recognition efforts position the profession for future success



Support Team

Record Services Senior 
Coordinator

Shawn Menefee Jr.

Record Services Coordinator

Lindsey Michlik

Record Services Coordinator

Staton Johnson



Thank you!









Exploring the CLARB Universe
Strengthening Regulation Through Strategic Partnerships
August 28, 2026



Exploring the CLARB Universe
Strengthening Regulation Through Strategic Partnerships



 CLARB – Brian Verardo, President (moderator)

 CLARB – Matt Miller, CEO

 CELA – Bo Zhang, President Elect

 ASLA –Brad McCauley, President

 IFLA – Pamela Sarunya J. Pagana, PPP Chair

 IFLA Africa – Ruth Wanjiku, President

 ICOR – Carol Erklouts, CIDQ President

 ICOR – John Rademacher, NCARB President

Our 
Panelists







Member Discussion
How could your board strengthen 

relationships with landscape architecture 
educators or academic programs? 









Member Discussion
How does your board currently 

collaborate with your ASLA chapter?

 Where could that relationship become 
even stronger?









Member Discussion
What can North American regulators learn from 

emerging regulatory systems?

What can we contribute in return?









Member Discussion
What regulatory challenge is your board 
facing today that other professions may 

also be experiencing? 
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Insights from the Philippines 
Equivalency Evaluation
August 28, 2026
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Licensure 
System 
Evaluation

1. Licensure Standard

2. Examination

3. Education

4. Experience



Licensure 
System 
Evaluation

1. Licensure Standard

2. Examination

3. Education

4. Experience



Overall 
System 
Ratings

Rating Technical 
Definition

Consumer Definition

Full 
Alignment

Explicit and 
comparable 
coverage; no 
material gaps.

When licensure systems and their components are 
compared, both provide an equivalent level of 
preparation for candidates to practice landscape 
architecture in ways that uphold health, safety, and well-
being (HSW).

Substantial 
Alignment

Content present 
but framed 
differently or with 
minor depth 
differences.

When licensure systems and their components are 
compared, both prepare candidates to practice 
landscape architecture in a generally comparable 
manner; however, there are some differences in how 
competencies are structured or emphasized, with minor 
variations in depth that do not affect support for HSW.

Partial 
Alignment

Noticeable gap or 
reduced depth that 
may affect 
readiness.

When licensure systems and their components are 
compared, both prepare candidates for practice, but 
there are notable differences in competency coverage or 
depth that may limit how effectively candidates are 
prepared to support HSW.

Limited 
Alignment 
or Not 
Aligned

Significant content 
missing.

When licensure systems and their components are 
compared, there is little to no commonality in how 
candidates are prepared, and the resulting differences 
are likely to impact the ability to support HSW.
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Example – snippet of crosswalk



Framing the Analysis

 Focused on frameworks, not individual 
curricula

 Recognized different structures

 Evaluated whether both achieve 
comparable educational outcomes
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 Substantial equivalency between frameworks

 Curriculum content

 Competency coverage

 Preparation for professional practice

 PSG covers the full scope of landscape architectural education

 Content is organized differently, but competencies align

 Most HSW-related elements are explicitly addressed

Key 
Findings



Methodology

• Four L.A.R.E. exam sections assigned to pairs of subject 
matter experts

• Structured crosswalk used for consistency

• Each pair identified TOS & PSG alignment, evaluated 
depth and progression and assigned a consensus score

Licensure System 
Evaluation 

#2 Examination



Evaluation

• Substantial AlignmentInventory

• Substantial AlignmentPlanning

• Substantial AlignmentConstruction

• Substantial AlignmentGrading



Evaluation

• Substantial AlignmentInventory

• Substantial AlignmentPlanning
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Licensure 
System 
Evaluation

Licensure Standard

• Full Alignment

Examination

• Pending Completion of Analysis

Education

• Full Alignment

Experience

• Limited Alignment / Not Aligned
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Expanding the CLARB Community
Growing Participation, Value and Impact 
August 28, 2026



President Elect

Allison Fleury

CLARB

Chief Strategy Officer

Veronica Meadows

CLARB

Sr. Mgr. Community Engagement 
& Growth

Candace Dillingham

CLARB



Building our Community: 

A Conversation We Started 
Together



From Exploration to Action

Board exploration begins

Sep. 2024

Research + board learning

2025

Member conversation

Sep. 2025

Board approves strategy

Nov. 2025

From strategy to action

2026



What we heard from you

Strengthen the licensure journey – Support people from education through licensure and beyond.

Build the next generation - Connect with students and emerging professionals earlier.

Expand CLARB's reach and relevance - Strengthen professional connection and responsibly extend CLARB's 
regulatory expertise.

Make member boards stronger - Provide tools, information, learning and connection that help boards succeed.





Responsibly expand the CLARB community in ways that:
 STRENGTHEN VALUE for current members

 EXPAND CONNECTION across the licensure community

 EXTEND IMPACT within North America and globally

 ADVANCE CLARB'S MISSION

What are 
we trying 
to 
accomplish
?



What doesn’t  change

MEMBER BOARDS remain at the center.

OUR REGULATORY MISSION remains our foundation.

PUBLIC PROTECTION remains our purpose.

GROWTH should strengthen the value of the CLARB community. 









Three areas of focus

 GROWTH - Broaden participation and reach.

 ENGAGEMENT - Strengthen relationships 
and connection.

 NEW VALUE - Create needed tools, programs 
and resources. 



One strategy, different needs

MEMBER BOARDS EMERGING 
PROFESSIONALS

LICENSED 
PROFESSIONALS GLOBAL COMMUNITY

Stronger support Earlier connection Career-long value Regulatory partnership

Shared learning Licensure guidance Learning + connection Competency + 
equivalency

Data + tools Candidate resources Mobility support Shared expertise
Regulatory 
effectiveness Reduced barriers Ways to contribute Stronger systems



Where do you see the greatest potential value for your 
board or jurisdiction?

 SUPPORT - Could this make your board's work easier or 
more effective?

 CONNECTION - Could this strengthen relationships or 
shared learning?

 CAPACITY - Could this give your board access to expertise, 
information or resources you need?

 IMPACT - Could this strengthen licensure or regulation in 
your jurisdiction?

How does 
this work 
support 
members?



What creates value?

• For your board

• For your jurisdiction

• For the regulatory community



From Strategy to Action



From Strategy to Action



Approach

Understand what our community needs.Listen

Strengthen relationships across the community.Connect

Turn needs and ideas into meaningful value.Build











A SHARED STRATEGY 

Strengthening our community isn’t 
something CLARB can do alone.



What is one meaningful way member boards can help strengthen the 
CLARB community?

 CONNECT - Candidates, professionals, educators or partners

 SHARE- Expertise, data, lessons and experiences

 PARTICIPATE - Learning, conversations, programs and volunteer 
opportunities

 CHAMPION - Licensure, CLARB resources and the value of the regulatory 
community

How can we 
advance the 
strategy 
together? 

At your table: Identify the 1–2 actions that could make the greatest 
difference.



One table.

One commitment.

“We can strengthen the CLARB community by...”



We will keep building with you.

LISTEN TO WHAT YOU'RE 
EXPERIENCING

CONNECT PEOPLE, IDEAS AND 
OPPORTUNITIES

BUILD RESOURCES, EXPERIENCES 
AND PARTNERSHIPS

LEARN + ADAPT AS THE 
COMMUNITY EVOLVES
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 You helped shape the strategy.

 We're putting it into action.

 Now we build the community together.

A stronger community strengthens regulation, licensure and 
public protection.







What’s Changing, What’s Next
2026 CLARB Environmental Scan
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2026 CLARB Environmental Scan 

Veronica Meadows, CAE
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2026 CLARB Environmental Scan 

What’s Changing, What’s Next



The future rarely announces itself.

It whispers.

Before it changes everything.
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What happens when regulation 
reacts instead of prepares? 



What happens when regulation 
reacts instead of prepares? 





The best environmental 
scanners aren't consultants.

They are US.



Today each table becomes one of 
CLARB’s Strategic Intelligence Teams

Your observations today will help shape tomorrow's strategic conversations.



Landscape architects are trained to read landscapes.



Today we are going to read a different kind of landscape.







Business & Economic



Technology, 
Science & Education



Social Values & 
Demographics



Legislative & 
Regulatory



The Future of 
Regulation



The Future of 
Regulation



Your Mission



Your Mission



 A facilitator who keeps the discussion going 
(CLARB BOD Member)

 A recorder who captures your strongest ideas.

 And a spokesperson who will share your table's 
biggest insight with the room.

Assigning 
Roles







Don’t chase certainty.
  

Chase curiosity.



Build CLARB’s 
Strategic 
Radar

40 Minutes

 Discuss.

 Prioritize.

 Record.



40 Minutes Start Now
Every observation matters.



30 Minutes Remaining
Every observation matters.



15 Minutes Remaining
Begin prioritizing your top three signals.



5 Minutes Remaining
Capture your final recommendations.



 90 seconds per table

Most important signal

Why it matters

One recommendation for CLARB

Report Out



What themes 
are you hearing?



What themes 
are you hearing?





The future doesn’t arrive all at once.

It leaves clues.

Thank you for helping us find them!
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